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PERTON MIDDLE SCHOOL 

Teaching and Learning Policy 
 

Introduction 

At Perton Middle School, it is our aim to engender an infectious enthusiasm for learning 

via a wide range of teaching and learning (T&L) methodologies and resources in order 

to stimulate interest and promote creativity thus encouraging students to be active and 

independent learners whose progress and attainment is strong. Cutting edge 

pedagogy is at the heart of our school development plan. 

Our learning culture is rooted in our three pillars of learning: knowledge, metacognition 

and community. Through highly effective teaching and learning, we support students 

to gain knowledge, understand themselves as learners and empower them to 

contribute purposefully to our learning community. 

This policy outlines the procedures used at Perton Middle School to ensure that quality 

teaching impacts on better outcomes for learners. 

 

At Perton Middle School, teachers: 

• Have high expectations of all learners 

• Demonstrate deep knowledge and understanding of their subject 

• Show determination that all students should achieve well and work hard, 

taking pride in their learning 

• Use targeted and layered questioning to ascertain students’ understanding 

and interpretation of their subject 

• Plan effective lessons, maximising use of time and available resources 

• Provide opportunities for students to practise acquiring, applying and 

evaluating their knowledge/skills to embed their learning 

• Introduce subject content progressively with high expectations of students to 

create firm foundations and to build upon them 

• Predict and identify sticking points in learning to ensure they are planned for 

and remedied effectively 

• Check students’ understanding systematically and frequently, teaching 

responsively to address misconceptions in a timely manner 

• Use reasonable adjustments to ensure inclusivity and equity 
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• Provide incisive and timely feedback as per the Marking Feedback Policy 

• Make explicit links to interconnected learning, including prior, current and 

future learning alongside inter-subject related learning, using the learning 

ladders to support this 

• Use the Perton lesson structure to facilitate the recognition of these links, to 

check understanding and to allow for shared/modelled learning, independent 

work and collaboration 

• Create a safe learning environment that encourages risk taking 

• Use Knowledge Banks to consolidate learning, deepen understanding and lay 

strong foundations for the learning to come 

• Teach children explicitly, but in context, about metacognition and the learning 

process 

• Embed effectively reading, writing and oracy and , where appropriate, 

mathematics in to their subject 

• Manage students’ behaviour effectively with clear rules that are consistently 

enforced (see Behaviour and Wellbeing Policy) 

• Foster strong links with home and outside agencies as necessary 

• Foster the skills necessary to ensure that everyone at Perton Middle School 

recognises their role as a valued member of our learning community 

• Seek to develop and refine their pedagogy through research and CPD 

avenues 

 

At Perton Middle School, leaders: 

• Gather a clear picture of T&L through lesson observations, drop-ins, book 

looks, data, CPD sessions, coaching, staff, student and parent feedback and 

Faculty Meetings and use this information base to create the School 

Development Plan (SDP) and forthcoming CPD 

• Keep up to date with current pedagogical good practice and research and share 

this with the wider team 

• Provide opportunities for teachers to see and discuss good practice  

• Ensure that CPD opportunities are responsive and in line with the SDP 

• Hold themselves and staff accountable for following the SDP and the impact of 

these actions 

• Will uphold and perpetuate a positive school culture in which everyone is able 

to learn effectively 

 

Support and Improvement 

Our aim is to keep driving standards forward to improve progress and attainment for 

all learners. To do this, we strive to ensure that Quality First Teaching is the norm and 

that it consistently impacts positively upon learning. 

• All faculties have a curriculum with clear intent with clear and frequently 

modified plans for the delivery of learning. 
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• Time will be allocated each half-term to review and amend planning from the 

previous half-term in readiness for the following year. 

• CPD will be delivered weekly and will be tailored to current initiatives or needs. 

• Opportunities will be created for staff to share good practice and to plan 

together. 

• Termly data drops will be followed by structured opportunities to analyse data 

and to identify patterns and trends in conjunction with lesson observations and 

book looks to inform next steps. 

 

 

 

 


